Mentorship for DTA researchers
Planning template
For an effective mentoring relationship, it is important for you to have a clear idea of how mentoring can support you. This will enable you to set clear expectations with your mentor of the objectives for your meetings. Before contacting potential mentors, reflect on the following prompts to understand what sort of mentor would be most beneficial for you. 

Who you are – what’s your background, what motivates you/your passions
Click or tap here to enter text.

What ideas are you currently considering for life after your PhD?
Click or tap here to enter text.

What are the upcoming priorities for your development?
These could be psychological (for example, developing self-confidence, combatting imposter syndrome), skills-based (for example, public speaking, communication or leadership) or contextual (from example, growing your network or strengthening your research profile). Have a look at Vitae’s Researcher Development Framework, as well as the DTA Training themes below, to get ideas about areas you may want to develop.
Click or tap here to enter text.

How could mentoring help you achieve these priorities? 
Click or tap here to enter text.

What skills, experience and attributes would a mentor need to support you in achieving these priorities?
Click or tap here to enter text.

When you approach potential mentors, as well as outlining objectives for your mentoring by drawing on the questions above, you should be clear that you will take an active role in managing your relationship (scheduling and setting up meetings, setting the agenda and reporting back on progress on your objectives) and suggest a timescale, for example, following an introductory chat, 3 x 1hr meetings per month for 3 months. You can always prolong the period later if you would both like to.
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DTA training themes

Professional & research
development

Plan, prepare for and navigate the wide range of open to
doctoral graduates, including those within acaderny,
industry and entrepreneurship.

Lear about new methodologies and approaches and
broaden your research horizons by drawing on the
interdisciplinary of the DTA community.

Vitae RDF Sub-domain B3: Professional and career
development.
Vitae RDF Domain A: Knowledge and intellectual abilities.

Communication, dissemination &
impact

Skills training for effective communication and networking
(such as blog writing and presentation skills) and DTA
events and activities to put these skills into action (DTA
Researcher blog series and DTA community networking
events).

Effectively disseminate research (including through
publication) and collaborate with institutions and public in
order to ensure the wide impact of your research.

Vitae RDF Domain D: Engagement,
influence, and impact

Thesis and viva prep

The key skills that a researcher needs to complete a
doctoral thesis, for example:

i.thesis writing
ii. viva / oral examination
ii. funding opportunities
Vitae RDF Sub-domain Al: Knowledge base, B2 Self-
management, CI: Professional conduct, C3: Finance,

funding and resources, D2: Communication and
dissemination.

Vitae RDF Domain: Personal effectiveness
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